Work Session
Bulloch County Board of Education
William James Educational Complex
Cafeteria
Thursday, March 25, 2021
6:30 P.M.
Agenda

(The Board requests all cell phones be silenced.)

I.  Call to Order
II.  Moment of Silence and Pledge of Allegiance

III.  Work Session
Facilities Planning Update

IV. Amend and Adopt the Agenda
V. Old Business for Approval
1. February 2021 Board Member Payroll Correction
2. GSBA Legislative Positions
3. Surplus Mobile Units — Lot#635 Unit 37 and Lot #636 Unit 38
VL Personnel Recommendations

VII. Executive Session

VIII.  Return to Open Session
Contract for Sale of Old Julia P. Bryant Elementary School Property

IX. Adjourn



BULLOCH COUNTY BOARD OF EDUCATION
BOARD MEMBER PAYROLL
FOR THE MONTH OF: FEBRUARY 2021
March 2021 Payroll

NAME CSl# DATES AMOUNT
Jay Cook 000-00-6712 2/15, 100.00
April Newkirk 000-00-7882 2/11, —200-:60— \ 00. 09
Maurice Hill 000-00-1452 2/11,2/15 200.00
Glennera Martin 000-00-6713 2/11, 200:86— | 0070
Heather Mims 000-00-5460 2/11,2/15, 200.00
Michael Alan Sparks 000-00-2986 2/11,2/15, 200.00
Stuart Tedders 000-00-7267 2/11, 2/15, 200.00
Glenn Womack 000-00-8343 2/11, 2/15, 200.00
TOTAL —1,500:00—
|3 90,00

100-9990-2300-111-8010-0-06-000-00000

February 15, 2021- Called/Special Session
February 11, 2021 - Regular Session
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— February 10, 2021

TO: School Board Chairs

School System Superintendents
FROM: Valarie Wilson, Executive Director
RE: Two Requests

1) Your GSBA Legislative Positions Sugaestions

This is the opportunity for each local board of education to propose changes to the current GSBA
Legislative Positions if they wish to do so. Proposed changes can be amendments to current positions,

deleting positions, or adding new ones. The current positions can be found here: <565~\6\{M€,9

https://gsba.com/wp-content/uploads/2020/12/2021-1 egislative-Positions.pdf

7&' Proposals must come from the local board, not an individual member or the superintendent,
and must be submitted to GSBA no later than April 15, 2021. To submit a proposal go to
https://gsba.com/advocacy-communications/propose-a-position/. Please be clear as to what action you want
taken - amend a position, delete one, or add one -- and your rationale for the proposed change so that
it is clear why you want the change. If you want to amend a position or add one, please submit it the

i way you want the position to be stated. You can look at the current positions for ideas on how to word
your proposal. Remember these are positions for the association not your school district.

Your suggested change(s) and rationale will be compiled by GSBA staff and forwarded to the GSBA
Governmental Operations Committee (GOC) members in advance of their April 2021 meeting. The
GOC members are appointed each year by the GSBA Executive Director. The GOC will discuss and vote
on each existing and proposed legislative position. Their recommendations will then be voted on by the

delegates. e
Epdo e WSt (2
Q\O/Z) Submit your delegate and alternate for Delegate Assembly in June 2021, Savannah.

Yy
oﬁ’ Your delegate will vote on GSBA officers and legislative positions on behalf of your board.
8020 Delegate

https://gsba.com/advocacy-communications/appoint-a-delegate/ Atternate -

orms ' : ol —A?ﬂ"
F / (‘Z@M‘M“QG\SBA 3\ll\z ?.\>* 02| Aldermate— Glean

Please use the online forms on GSBA’s website as indicated above. If you have any questions or
comments, please contact Angela Palm at apalm@asba.com.

_G\eqnera,

A'_?r\\

VW/ap

cc: GSBA Board of Directors



. GS.BA We Believe in Public Education.

Georgia School Bourds Association

2021 Legislative Positions
(Adopted by the Delegate Assembly via Zoom, on October 27, 2020)

GSBA represents the collective resolve of our members, the 180 elected boards of education.
These legislative positions determine whether GSBA supports legislation, opposes it, or remains
neutral. They are not necessarily issues for which we are seeking immediate legislation.

Members have two opportunities each year to propose additions, deletions, or amendments to the GSBA legislative
positions. In February, the positions are sent to our members for review and proposed changes. The Governmental
Operations Committee (GOC), a large group appointed by the GSBA Executive Director, holds an annual meeting in April
to review the positions and proposals from local boards and makes its recommendations to the Delegate Assembly in
June. Local boards may also propose changes to the positions directly to the Delegate Assembly. Each school board is
asked to select a delegate to represent them at the annual business meeting of GSBA. The positions are adopted by
these delegates. NOTE: Due to the pandemic and changes in the legislative schedule, the 2020 GOC and Delegate
Assembly meetings were held virtually in October.

. GOVERNANCE OF EDUCATION

A. Local Board Authority

1.A.1 Statutes Limiting School Board Constitutional Authority

GSBA supports the constitutional authority vesting exclusive control over public schools to local
boards of education as the level of government closest and most responsive to the taxpayers and
parents of the children being educated. GSBA opposes any legislative measures infringing on that

authority.

1.A.2 Sovereign Immunity
GSBA strongly urges the General Assembly not to pass legislation which would waive sovereign

immunity of local school systems.

1.A.3 Local Legislation
GSBA proposes that one member of a local state legislative delegation should not have the authority

to prevent a local school board from carrying out its approved actions. The local state legislative
delegation votes regarding the local school system should be governed by a simple majority vote.

1.A.4 Virtual Meetings
GSBA proposes that the Open Meetings Act permit school boards to conduct meetings virtually at the

agency discretion, in the same manner that agencies with state-wide jurisdiction are permitted to
—. conduct meetings virtually by telephone conference.



B. Elections and Appointments

1.B.1 Selection of the Georgia Board of Education and State School Superintendent

GSBA supports the non-partisan election by popular vote of State Board of Education members by
Congressional District to serve a 4-year staggered term. GSBA further supports the appointment of
the State School Superintendent by the elected State Board of Education

1.B.2 Non-Partisan Elections for School Board Members
GSBA supports legislation calling for the non-partisan election of local school board members.

1.B.3 School Board Member Qualifications
GSBA opposes legislation that imposes qualifications to run for a position on the School Board that are

greater than those qualifications imposed on other elected officials.

1.B.4 Written Notification of Local Legislation
GSBA supports general legislation requiring written notification is made directly to any impacted local

boards of education on local legislation altering the terms, make-up, compensation, qualifications, or
organization of the elected local boards of education.

1.B.5 Local Governance Structure
GSBA opposes any change to the local governance structure of an elected local board of education

that appoints the superintendent.

C. Choice

1.C.1 Public School Choice
GSBA believes that public school choice plans at the local school district level may under specified

conditions promote equity, innovation, accountability, increased parental involvement and overall
school improvement. Furthermore, GSBA believes that any choice option should include the same
accountability requirements for the uniform education of all students. However, GSBA opposes state
or federal legislation mandating choice, and feels that decisions regarding choice or alternative school
programs involving public schools should be the responsibility of local boards of education.

1.C.2 Vouchers
GSBA is opposed to vouchers, tuition tax credits, k-12 education savings plans, or scholarships whose

purpose is to allocate public funds to private schools or home study.

1.C.3 Accountability
GSBA urges the General Assembly to include accountability measures in any voucher program
including financial and policy transparency, performance evaluation measures, and consequences for

poor performance.



1.C.4 Dual Enrollment Cap on Credit Hours
GSBA opposes legislation that includes counting dual enrollment credit hours toward the Technical

College Certificate (TCC) hours in any “cap” for dual enrollment credit hours.

D. Personnel

1.D.1 State Leadership and Teacher Initiative
GSBA supports the creation of a state-wide initiative to identify and recruit talented candidates into

teacher and education leadership preparation programs and provide comprehensive recruitment,
induction and retention strategies for all local school districts.

1.D.2 Teacher Preparation
GSBA supports providing strategies for success designed to better prepare individuals for the teaching

profession.

1.D.3 Pilot Compensation Programs
GSBA urges the state to pilot new teacher and leader compensation programs prior to adoption to

evaluate the effectiveness and viability of selected compensation scenarios.

1.D.4 Board Member Benefits
GSBA supports the revision of the Georgia Code such that local boards of education can provide

group medical insurance coverage for a member of the Board and the spouse and dependents of a
member leaving office on or after December 31, 2006 and such board member pays the entire cost of

such coverage.
1.D.5 Dual Enrollment Teachers

GSBA opposes legislation that prohibits teachers who are directly employed by a high school from
teaching dual enrollment courses for postsecondary partners.

1.D.6 Teacher Mentoring Program

GSBA supports the funding of a comprehensive mentoring program for new teachers.
Il. THE STATE/LOCAL FUNDING PARTNERSHIP

A. Taxation

2.A.1 Tax Reform
- The Georgia School Boards Association supports tax reform based upon sound data and research that

will bring about a tax system that yields adequate funding, is fair, is stable, and is transparent.



2.A.2 Alternative Revenue Sources
GSBA supports an amendment to the Georgia Constitution to authorize the General Assembly to

enact legislation that would allow local school systems to receive revenues from tax sources other
than local property taxes, including but not limited to, a 1% local option sales tax (LOST) for general
operations. Funds from this source should not supplant appropriations by the General Assembly for
general operations.

2.A.3 Equalization Formula

GSBA urges the General Assembly to consider the average real estate property values, the average
per capita income, percentage of students on free and reduced meals and the number of taxpayers
who live near or below poverty income in determining the “wealth” of school districts for equalization

purposes.

2.A.4 Development Impact Fees
GSBA urges the General Assembly to propose a constitutional amendment allowing for school board

authority to levy and collect impact fees for school purposes and to pass enabling legislation.

2.A.5 Road and Sales Tax Removal
GSBA urges the General Assembly to exempt local boards of education from paying taxes on motor

fuel.

2.A.6 Tax Commissioners or Tax Collectors Fee
GSBA urges the General Assembly to amend current statutes to ensure the fee paid to the county for

collecting school taxes is no more than 2.5% of the taxes actually collected.

2.A.7 Study Committee on Local Five Mill Share
GSBA urges an examination of the impact of the five-mill share on local school system funding.

2.A.8 State Tax Policy
The GSBA urges the General Assembly to develop a state tax policy which addresses the continued

erosion of the State Revenue Base through passage annually of tax exemptions from the sales and use
of tax, income tax and other revenue producing state taxes.

GSBA further urges the General Assembly to place a moratorium upon subsequent introduction and
passage of tax legislation which reduces the state revenue base until a tax policy can be adopted
which responsibly considers the state’s revenue production potential and the state’s ability to
adequately meet its funding obligations to each department of government.

2.A.9 Impact of Tax Legislation
_ GSBA urges the General Assembly to recognize the impact of proposed tax legislation and/or
Constitutional amendments on the state and local revenue base and to defeat any which may

undermine state government services and public education.



2.A.10 Capital Outlay for Educational Purposes
GSBA opposes legislation which would redefine "capital outlay projects for educational purposes” to
include SPLOST expenditures for non-educationally related projects such as street, bridge, utility and

similar improvements.

2.A.11 Exclusion of Local Sales Tax from State Sales Tax Exemptions

GSBA supports the exclusion of local sales tax from state sales tax exemptions and urges the General
Assembly to enact legislation that would modify current law and prevent future law from including
local sales taxes in state sales tax exemptions.

2.A.12 Local Legislation to Add Use of ESPLOST
GSBA supports a Constitutional amendment to allow local legislation to include maintenance and
operations as an allowable use of the Education Special Purpose Local Option Sales Tax in that school

district.

2.A.13 Abatements
GSBA supports legislation that requires any abatements of school taxes be subject to the approval of

the local school board.

2.A.14 Amendment of the Title Ad Valorem Tax (TAVT)
GSBA supports amending the title ad valorem tax (TAVT) statute to make it more transparent,
consistent, and equitable compared to the revenue received under the prior ad valorem/sales tax

system.

2.A.15 Annexation
GSBA strongly urges the General Assembly to examine legislation on annexation that provides for

input from school systems that are affected. School systems often budget two to three years in
advance and changes in district lines can dramatically affect school budgets. GSBA further urges that
the General Assembly should consider extending the period of enactment of the changes in district

lines to give systems more time to adjust their budgets.

2.A.16 SPLOST Timeline
GSBA supports amending the Constitution to extend the timeline for collection of Educational Special

Purpose Local Option Sales Tax (ESPLOST) from five years to six years.

B. Capital Qutlay

2.B.1 Capital Program Flexibility/Funding
GSBA urges maximum funding of capital outlay programs to accommodate student growth and diverse

facility needs of local systems.



2.B.2 Facility Guidelines

GSBA urges the State Department of Education to revise facility guidelines/regulations to include
additional classroom space to accommodate appropriate teacher/pupil ratio, instructional needs,
technology needs and Pre-K classrooms. GSBA also urges the Georgia Department of Education to
revise facility guidelines to more accurately reflect current building cost per square foot.

2.B.3 Community Housing Planning and Zoning Impact on Community Education Capabilities/Goals
GSBA supports legislation requiring that the impact of planning and zoning decisions on the school
district be a factor in the decision.

C. Personnel Funding

2.C.1 Funding Level
GSBA supports the allotment and funding of local school and school district personnel at a ratio which

ensures quality educational opportunities for all Georgia students.

2.C.2 Professional and Staff Development
GSBA urges the General Assembly to fund professional and staff development at a level which will
enable certified personnel to participate in approved professional development activities every five

years in order to acquire needed job-related skills.

2.C.3 Sick and Personal Leave
GSBA supports increased funding of sick and personal leave by the state to fully fund the cost of

substitute teachers.

2.C.4 Unemployment Compensation
GSBA supports state funding of unemployment compensation for local school system employees.

2.C.5 Professional Development for State Mandated Instructional Initiatives
GSBA urges the state to fully fund the training and professional development needs associated with
implementation of any state mandated instructional initiatives.

D. Program Funding

2.D.1 Weighted FTE Funding Basis
GSBA supports legislative proposals which appropriate funds needed for a quality basic education on a

weighted FTE student cost-basis.

2.D.2 State Lottery
GSBA opposes use of lottery proceeds to supplant funds for education that historically have been

provided by the General Assembly.



2.D.3 At Risk and Remedial Summer School Programs
GSBA urges the General Assembly to fund at risk and remedial summer school programs
commensurate with the number of students scoring below grade level as defined by the Office of

Student Achievement.

2.D.4 Funding of Non-Vocational Labs
GSBA supports restoration of the funding for the high school non-vocational lab program.

2.D.5 Appropriation of Funds For Educational Resources
GSBA urges that state funds be appropriated in the QBE formula to cover actual costs for consumable
materials and supplies, replacement of instructional equipment, textbooks, and media materials,

including electronic formats.

2.D.6 Training and Experience - Mid-Term Adjustment
GSBA urges the General Assembly to enact legislation that would allow for mid-term adjustment on
the training and experience factor for calculation of system earnings for the most current year for

which data is available.

2.D.7 Georgia Network for Educational and Therapeutic Support Services (G-NETS)
GSBA urges that funding for the Georgia Network for Educational and Therapeutic Support Services
(G-NETS) network be changed from a state grant to a per FTE earning formula basis.

2.D.8 Maintenance and Operation Funding
GSBA supports increased funding for maintenance and operation as part of the total cost of education.

2.D.9 Legislative Impact Statements _

GSBA urges that any legislator or legislative committee proposing a bill in the General Assembly be
required to attach a fiscal note detailing how consideration has been given to the bill’s possible
budgetary impact on local school districts and other governmental entities.

2.D.10 Unfunded State Requirements
GSBA believes that any program, project or requirement mandated by state government should be

funded by the state in such a manner that operation or implementation of the mandate does not
impose financial or other burdens on local school districts. Any such unfunded mandate proposed by

legislation should not become law.

2.D.11 Instructional Expenditure Control
GSBA supports flexibility and controls at the system level which permit transfer of funds among QBE

programs.

2.D.12 Transportation Reimbursement
GSBA urges the General Assembly to fund transportation costs for all students.



2.D.13 Withholding Proportional Local Share
GSBA opposes withholding QBE funds from school districts to support state approved Charter

Schools.

2.D.14 Fund QBE
GSBA supports the full funding of the QBE funding formula.

2.D.15 Funding Rural Broadband
GSBA supports consideration for the development of an annual funding formula by the state to

improve rural schools' connectivity and broadband to close the equity gap.

2.D.16 Technology Funding
GSBA supports state funding for infrastructure for technology.

2.D.17 Funding School Nurses
GSBA supports expanding funding for nursing services to be able to provide a nurse at each school.

2.D.18 COVID Funding

GSBA supports funding for additional support personnel to comply with the new standards in the
covid-19 environment.

E. Retirement

2.E.1 Health Insurance and Retirement for Non-Certified Employees
GSBA supports state funding for employer’s cost of health insurance and retirement funding for non-

certified personnel with the QBE FTE formula.

2.E.2 Public School Employees Retirement
GSBA urges the General Assembly to increase Public School Employee Retirement benefits so that

they are comparable to the benefits paid by TRS.

2.E.3 Teacher Retirement System
GSBA opposes legislation directing the TRS Board of Directors to adopt high-risk investments in their

portfolio that may endanger the actuarial soundness of the retirement fund.

2.E.4 Changes to Teachers’' Retirement System
GSBA opposes legislation that establishes an optional defined contribution retirement plan as an

alternative to TRS.



Il. IMPROVING STUDENT ACHIEVEMENT

A. Attendance

3.A.1 Compulsory Attendance
GSBA supports compulsory enrollment in educational programs for persons ages six years to 18 years

who have not graduated from high school.

B. Curriculum/Achievement

3.B.1 Academic Achievement
GSBA supports legislative initiatives to make improving student academic achievement the top priority

of state education policy.

3.B.2. State-Local Collaboration
GSBA supports efforts to improve student achievement through a collaborative effort between the

Department of Education and local school districts in the development of a challenging and dynamic
curriculum that allows for flexible instructional models to meet the needs of all students.

3.B.3 Authority Over Curriculum
GSBA supports the concept that curriculum determination is the domain of state and local boards of

education. GSBA thus encourages the General Assembly to resist legislative attempts to mandate

curriculum.

3.B.4. Early Learning Initiative
GSBA supports the creation of a statewide initiative to formalize an early learning collaborative in each

county of the state.

3.B.5 PreK through Grade 3 Initiative
GSBA supports the adoption of a prekindergarten through grade 3 integrated educational model for all

children ages four through eight.

3.B.6 Dropout Prevention

GSBA supports the development of local dropout prevention programs with state and federal
assistance based on a uniform definition of dropout. GSBA further supports providing a mechanism
for students to be considered graduates who earn both a GED and a workforce development skills

certificate (such students are currently considered dropouts.)



3.B.7 Special Education Students and Graduation Rate
~ 7 GSBA encourages the Governor, Legislature and State Department of Education to adjust graduation
criteria so that special education students who receive a certificate of completion will not count

against Georgia’s graduation rate.

3.B.8 High School Diplomas .
GSBA encourages the Georgia Department of Education to consider offering three high school

diploma options: college prep, CTAE and special education.

3.B.9 Assessments Aligned to Standards
GSBA encourages the Georgia Department of Education (GaDOE) to develop assessments aligned to

standards, as opposed to a grade-level or state defined course and provide systems the flexibility to
administer those assessments if students are ready prior to the spring of each school year.

3.B.10 Limit Number of Assessments
GSBA urges the state to review current student assessment requirements and to limit the number of

assessments to those that are essential to monitor student learning and inform instruction.

3.B.11 Align Assessments with Move On When Ready
GSBA supports the concept of giving school districts the choice of assessing students at the grade

. level, content area, or course for which they are taught. Middle school students taking high school
courses could be assessed solely on the high school courses to eliminate double testing. Elementary
and middle school students working above grade level in a content area could take the content test for

the grade level they are taught to eliminate double testing.

3.B.12 Multiple Administrations of Assessments

GSBA encourages the Georgia Department of Education (GaDOE) to allow school systems the
flexibility to administer the Georgia Milestones End of Grade tests multiple times during the school
year in addition to the traditional spring and retest opportunities. The practice currently exists with
Georgia Milestones End of Course tests. This flexibility allows students to take the tests as they

complete the course content.

3.B.13 Career, Technical and Agricultural Education
GSBA opposes programmatic transfer of the Career, Technical and Agricultural Education programs
from the State Board of Education to the State Board of the Technical College System of Georgia.

3.B.14 Need Based Financial Aid
GSBA urges the state legislature to make significant contributions to the need-based financial aid

program created in 2018 by the General Assembly through House Bill 787. GSBA urges the state
. legislature to increase funding for the HOPE Grant Program to cover full tuition for students in the

Technical College System of Georgia.



3.B.15 In-state Tuition
GSBA urges the state to allow undocumented immigrant children who successfully complete K-12

education in the State of Georgia to pay in-state tuition to any public university, college or technical
school. '

C. Non-traditional Schools

3.C.1 Charter Schools
The Georgia School Boards Association supports the concept of publicly funded charter schools that

provide innovative, quality programming provided they are formed with the approval of local boards of
education and are under the governance of those local school boards.

3.C.2 Non Public School Students - Access to Activities
GSBA opposes legislation or any State Board of Education rule which mandates access to a public

school program, activity, facility, or funding by students not enrolled in that school.

3.C.3 Alternative School Programs
GSBA supports the continuing emphasis on and support for program improvement for students
needing alternative schools, including expanding the programs to provide behavioral modification for

elementary school students exhibiting disruptive behavior tendencies.

IV. FEDERAL ISSUES

4.1 Educational Program Funding
GSBA supports efforts of the Georgia Board of Education and the State Department of Education in

maintaining a strong working relationship with the U.S. Department of Education

4.2 Flexibility in the Use of Federal Funds
GSBA recommends that state statutes and the Georgia Department of Education’s rules and
regulations governing the use of federal funds, not be stricter than federal guidelines.

4.3 Special Education Funding
Fully fund Special Education at the 40% level as mandated by federal law, the Individuals with

Disabilities Education Act.

4.4 Eliminate Unnecessary Mandates and Regulations
GSBA urges Congress to reduce unnecessary mandates and regulations on schools.

4.5 Support Public Education, Not Tax-Funded Vouchers
GSBA urges Congress to reject vouchers and support legislation that improves_public schools.

4.6 Fair Share from Federal Government in Place of Ad Valorem Taxes
GSBA supports legislation that will require the federal government to pay its fair share in the place

of ad valorem taxes for land owned by the government.



MEMORANDUM

TO: SUPERINTENDENT AND BOARD MEMBERS

FROM: TROY BROWN

DATE: 3/16/2021

SUBJECT: SURPLUS MOBILE UNITS

LOT # 635
Mobile Unit# 37

LOT # 636
Mobile Unit# 38

We are requesting that the attached listing be declared surplus by the Bulloch County
Board of Education. We propose that these items be approved at the March 25, 2021
board meeting. A copy of the materials will be placed at the chairman’s seat for your
review. Mrs. Mary Henley will have the original if you need additional copies. Once
declared surplus, these items will be disposed of in accordance with approved board
policy. Please let me know if you have any questions.



Bulloch

County
Schools

TO: Charles Wilson, Superintendent
FROM: Troy Brown, Assistant Superintendent for Business Services
RE: Mobile Units 37 and 38

I would like to recommend that the Bulloch County School System surplus the two
mobile units located at Langston Chapel Elementary. The units are in need of extensive
costly repairs due to their age. On March 11, 2021, the Bulloch Board of Education
approved to purchase two new mobile units to replace the old ones. The old mobile
units need to be sold and removed before we can install the new mobile units.

Please let me know if you have any questions.









MEMORANDUM

DATE March 25, 2021
NN TO Charles Wilson
WU rroM:  Phillip Tremble
RE: Personnel Actions
VOLUNTARY SEPARATION
NAME POSITION REASON EFFECTIVE
DATE
Balding, Kelli SPEd Teacher Job Opportunity 05/28/2021
Barnes-Scott, Chanelle Teacher Personal 05/28/2021
Betton, Debra Custodian Personal 03/15/2021
Conaway, James AG Teacher Relocation 05/28/2021
Davis, Barrett Teacher Job Opportunity 06/11/2021
Gonzalez, Julia Teacher Personal 06/21/2021
Griffith, Harold Teacher Job Opportunity 05/28/2021
Hagan, Julie Teacher Personal 05/28/2021
Jordan, Ivyiant Pre K Teacher Relocation 05/28/2021
Lewis, Laura Pre K Parapro Personal 03/18/2021
Stokes, Morgan Teacher Relocation 05/28/2021
RETIREMENTS
NAME POSITION ASSIGNMENT e
Tucker, Joy Teacher SES 05/28/2021
RECOMMENDATIONS
NAME POSITION EFEECIVE | Work Days
*Gilliam, Bethany CTAE Director 07/01/2021 230
*Prosser, Chad Dir of School Improvement 07/01/2021 230

RECOMMENDATIONS PENDING BACKGROUND CHECK

NAME

POSITION

EFFECTIVE
DATE

Hagan, John

SpEd Teacher

07/22/2021

RECOMMENDATIONS PENDING BACKGROUND CHECK

& CONTRACT RELEASE

NAME

POSITION

EFFECTIVE
DATE

Anderson, Amanda (Mandy)

SpEd Teacher

07/22/2021

*Current Employee

Work Days

Work Days




2021 -2022 Recommendations

Last Name First Name Position A B C D Board Approval Date
Anthnoy Diedre School Counselor X 3/25/2021
Bailey Allison Teacher X 3/25/2021
Beecher Samantha Teacher X 3/25/2021
Bevis Kyndell Teacher X 3/25/2021
Bishop Summer Teacher X 3/25/2021
Blocker Stacy Media Specialist X 3/25/2021
Bowen Irina Teacher X 3/25/2021
Brown Barbara Teacher X 3/25/2021
Brown Carol Teacher X 3/25/2021
Brown Kandace Teacher X 3/25/2021
Burns Elaine Teacher X 3/25/2021
Carr Anna Teacher X 3/25/2021
Cartee (Akins) Alicia Teacher X 3/25/2021
Colson Jennifer Teacher X 3/25/2021
Cortes Linda Teacher X 3/25/2021
Daniels Dadeanya Teacher X 3/25/2021
Daniels Hope Teacher X 3/25/2021
Edenfied Tyler Teacher X 3/25/2021
Gilliam Shane Teacher X 3/25/2021
Greenman Jessica Teacher X 3/25/2021
Henry Shauquiana Teacher X 3/25/2021
Hicks Heather Teacher X 3/25/2021
Hindman Kathy Teacher X 3/25/2021
Hobbs Adrain Teacher X 3/25/2021
Holmes Donna Teacher X 3/25/2021
Jackson Tracey Teacher X 3/25/2021
James (Turner) Kristen Teacher X 3/25/2021
McLaughlin Valerie Teacher X 3/25/2021
Mikell Tara Teacher X 3/25/2021
Myers Holly Teacher X 3/25/2021
Penton Desiree Teacher X 3/25/2021
Perkins Regina Teacher X 3/25/2021
Prather Amanda Teacher bed 3/25/2021
Robinson Mackenzie Teacher X 3/25/2021
Scott Sherry Teacher X 3/25/2021
Smalllman Sandra Teacher X 3/25/2021
Smith Harriet Teacher X 3/25/2021
Smith Sara Teacher X 3/25/2021
Snyder Kaleigh Teacher X 3/25/2021
Steele-White Rakia Teacher X 3/25/2021
Strickland Cynthia Teacher X 3/25/2021
Synder Maggie Teacher X 3/25/2021
Tapley Amy Teacher X 3/25/2021
Tate Joanne Teacher X 3/25/2021
Thomas Kristina Teacher X 3/25/2021
Turner Raini Teacher X 3/25/2021
Vickery Patricia ¢ Teacher X 3/25/2021
Wilkey Shereka Teacher X 3/25/2021
Williams Jill Teacher X 3/25/2021
Woodrum Tammie Teacher X 3/25/2021
Wubbena Suzanne Teacher X 3/25/2021
Badie Jennifer Teacher X 3/25/2021
Clark Christopher Teacher X 3/26/2021
Hendricks Diana Teacher X 3/27/2021
Hutchinson Joanna Teacher X 3/28/2021
McGahee Stacy Teacher X 3/29/2021
Parker Avery Teacher X 3/30/2021
Waters Jennifer Teacher X 3/31/2021




Bahorich Sarah Teacher X 3/25/2021
Borck Denise Media Specialist X 3/25/2021
Borck Thomas Teacher % 3/25/2021
Broucek Michelle Counselor X 3/25/2021
Cabral Erin Teacher X 3/25/2021
Choice Quintez Teacher 3/25/2021
Clear Michael Teacher X 3/25/2021
Coffey Jessica Teacher X 3/25/2021
Dampier Allison Teacher X 3/25/2021
Deckard Bob Teacher X 3/25/2021
Dodson Joe Teacher 3/25/2021
Gilmer Scott Teacher 3/25/2021
Hall Brian Teacher X 3/25/2021
Hamilton Melvin Teacher X 3/25/2021
Hudgens Dee Teacher X 3/25/2021
Jackson Danielle Teacher X 3/25/2021
Johnson Patty Teacher X 3/25/2021
Kaiser Kimberly Teacher X 3/25/2021
Lamar Charlene Instructional Coach X 3/25/2021
Lamb Beth Teacher X 3/25/2021
Lane Simone Teacher X 3/25/2021
Lanier Carlton Teacher 3/25/2021
Marsh Joy Teacher X 3/25/2021
McGowan Jodi Teacher X 3/25/2021
Moran Racheal Teacher X 3/25/2021
Noel Becky Teacher X 3/25/2021
Olliff Katie Teacher X 3/25/2021
Prosser Prosser Teacher X 3/25/2021
Ross Brandi Teacher X 3/25/2021
Rotramel Alex Teacher X 3/25/2021
Roundtree Beth Teacher X 3/25/2021
Smith Amy Teacher X 3/25/2021
Smith Joyce Teacher X 3/25/2021
Starling Georgia Teacher X 3/25/2021
Staten Vernetta Teacher X 3/25/2021
Tackett Deanna Teacher X 3/25/2021
Waters Shannon Teacher X 3/25/2021
White Danielle Teacher X 3/25/2021
Todd Tiffany Teacher X 3/25/2021
Bazemore Melissa teacher X 3/25/2021
Brown Rachel teacher X 3/25/2021
Gay Brittany teacher X 3/25/2021
Gray Audrey counselor X 3/25/2021
Selph Angela teacher X 3/25/2021
Wiggins Nancy media specialist X 3/25/2021
Williams Julie teacher X 3/25/2021
BLAND RETTA COUNSELOR X 3/25/2021
COLLINS DEWAYNE TEACHER X 3/25/2021
FERGUSON AMY TEACHER X 3/25/2021
HALL JOSHUA TEACHER X 3/25/2021
HAMMETT ANTHONY TEACHER X 3/25/2021
HOPFENSPERGER KATIE TEACHER X 3/25/2021
OWENS CHRISTOPHER TEACHER X 3/25/2021
PARKER TALMESHIA TEACHER X 3/25/2021
PENNINGTON LAWANA TEACHER X 3/25/2021
REAVES HANNAH TEACHER 3/25/2021

STONE JOHN TEACHER X 3/25/2021




Last Name First Name Position A B C D Board Approval Date
WASHINGTON- 3/25/2021
FAVORS DENENE TEACHER X
WEATHERS TIFFANY COUNSELOR X 3/25/2021
Banter Sarah Teacher X 3/25/2021
Brown Jeneane Teacher X 3/25/2021
Irvan Natalie Teacher %X 3/25/2021
Peterson Angela Teacher X 3/25/2021
Whitaker Angela Teacher X 3/25/2021
Alabi-Isama Janetta Teacher X 3/25/2021
Teacher Virtual for 21- 3/25/2021
Allen Victoria 22 X
Anderson Dianne Teacher X 3/25/2021
Anderson Kenneth Teacher X 3/25/2021
Ballard Christine Guidance Counselor X 3/25/2021
Teacher Virtual for 21- 3/25/2021
Bland Pamela 22 X
Blythe Kristin Teacher X 3/25/2021
Bonistall Gina Teacher X 3/25/2021
Brannen Pamela Teacher X 3/25/2021
Brown Alicia Media Specialist X 3/25/2021
Brown Rebecca Teacher X 3/25/2021
Corbin Allison Teacher X 3/25/2021
Daughtry Ashley Teacher X 3/25/2021
Dennard Kemberly Teacher P-4 3/25/2021
Devlin Paula Teacher X 3/25/2021
Driggers Shelly Teacher X 3/25/2021
Duke Kimberly Teacher X 3/25/2021
English Kaidy Teacher X 3/25/2021
Faigler Caitlin Teacher X 3/25/2021
Grant Christina Teacher X 3/25/2021
Greenhalgh Emily Teacher X 3/25/2021
Hardee Amanda Teacher X 3/25/2021
Harrell Cassie Teacher 3/25/2021
Hice Cristin Teacher 3/25/2021
Kennedy Deidre Teacher X 3/25/2021
Teacher Virtual for 21- 3/25/2021
Leggett Rhonda 22 X
Littles Sheryl Teacher X 3/25/2021
Martin Madison Teacher X 3/25/2021 -
Miller Rachel Teacher X 3/25/2021
Mitchell Ashlee SLP (60%) X 3/25/2021
Moore Marsha Teacher X 3/25/2021
Muldrew Lisa Teacher X 3/25/2021
Murray Rachel Teacher X 3/25/2021
Owens Lourie Teacher X 3/25/2021
Preston Tracy Baxley Teacher X 3/25/2021
Reddick Cindy Teacher X 3/25/2021
Redwine Debra Teacher X 3/25/2021
Renfro Audrey Teacher X 3/25/2021
Robbins Tiffany Teacher X 3/25/2021
Robinson Erica Teacher X 3/25/2021
Sapp Melissa Teacher X 3/25/2021
Scott Amy Teacher X 3/25/2021
Selph Clayton Teacher X 3/25/2021
Smith Kenneth Teacher X 3/25/2021
Tapley Amber Teacher X 3/25/2021
Ward Tara Teacher X 3/25/2021
Willoughby Ginger Teacher X 3/25/2021




Last Name First Name Position A B C D Board Approval Date
Archie Ifa Katina Teacher X 3/25/2021
Aycock Joni Teacher X 3/25/2021
Beasley Meagan Teacher X 3/25/2021
Beasley Rachel Teacher X 3/25/2021
Beaubien Jill Teacher X 3/25/2021
Beck Dawn Teacher X 3/25/2021
Bishop Chris Teacher X 3/25/2021
Bowen Michelle Teacher X 3/25/2021
Braun Leslie Teacher X 3/25/2021
Burton Erin Teacher X 3/25/2021
Deal Carol Teacher X 3/25/2021
DiPalma Elise Teacher X 3/25/2021
Frost Stacy Teacher % 3/25/2021
Grace Jontia Teacher X 3/25/2021
Hall Naketris Teacher X 3/25/2021
Hart Traci Teacher X 3/25/2021
Holloway Melanie Teacher X 3/25/2021
Howard Hannah Teacher X 3/25/2021
Jarrett Donna Teacher X 3/25/2021
Jennings Ashley Teacher X 3/25/2021
Joyner Stephanie Teacher X 3/25/2021
Kirkland Susan Teacher X 3/25/2021
Landing Jessica Teacher X 3/25/2021
Lanier Jamie Teacher X 3/25/2021
Lanier Sonya Teacher X 3/25/2021
Mizelle Gail Teacher X 3/25/2021
Monahan Angela Teacher X 3/25/2021
Moore Chalisa Teacher X 3/25/2021
Mosley LaPortia Teacher X 3/25/2021
Padgett Valerie Teacher X 3/25/2021
Papanastasiou Christiana Teacher X 3/25/2021
Ponder Lisa Teacher X 3/25/2021
Rhodes Alethea Teacher X 3/25/2021
Rountree Paige Teacher X 3/25/2021
Seeloff Brittany Teacher X 3/25/2021
Sellers Jacqueline Teacher X 3/25/2021
Turner Jennifer Teacher X 3/25/2021
Ward Rosanna Teacher X 3/25/2021
Ware Judy Teacher X 3/25/2021
Brauda Morgan Teacher X 3/25/2021
Buford Chris Teacher X 3/25/2021
Clark Shelby Teacher X 3/25/2021
Davis Omni Teacher X 3/25/2021
Doyle Elizabeth Teacher X 3/25/2021
Drayton Plysheltia Teacher X 3/25/2021
Duncan Aundra Teacher X 3/25/2021
Dye Nikki Teacher X 3/25/2021
Eades Lauren Teacher X 3/25/2021
Griffin Erin Teacher X 3/25/2021
Haydon Cameron Teacher X 3/25/2021
Hendrix Jenny Teacher X 3/25/2021
Henry Erin Teacher X 3/25/2021
Hodges Kathryn Teacher X 3/25/2021
Holloway-Kitchings Regina Teacher X 3/25/2021
Johnson Rebecca Teacher X 3/25/2021
Liu Margot Teacher X 3/25/2021
Newman Kathryn Teacher X 3/25/2021
Oliver Kascie Teacher X 3/25/2021
Rodriguez Emily Teacher X 3/25/2021
Rowell Julia Teacher % 3/25/2021
Ryles Susan Teacher X 3/25/2021
Shuman Jan Teacher X 3/25/2021
Starling Kristy Teacher X 3/25/2021
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Swint Anna Teacher X 3/25/2021
Tatum Casey Teacher X 3/25/2021

Thompson Rachel Teacher X 3/25/2021

Meadows Melinda Counselor X 3/25/2021
Natson Natasha Counselor X 3/25/2021
Nelson Audra Media Center Specialist X 3/25/2021

Nesmith Ashley Teacher X 3/25/2021




